Christopher D.
Kolenda, PhD, founder
of the Strategic Leaders
Academy, helps you lead
as your best self, build and
inspiring culture (TM) and
make the pivotal decision
that create lasting success.

Global CEO
Mastermind

Chris is a West Point graduate, internationally
renowned combat leader, retired Army
Colonel, business leader, and author.
He led 800-paratroopers in eastern
Afghanistan and served as a trusted adviser
to three 4-star generals and two U.S.
Secretaries of Defense.
His books include Leadership: The Warrior's
Art and Zero-Sum Victory: What We're
Getting Wrong About War.

Results:
Overview:

Here is a partial list of results my
clients typically gain:

This Mastermind�is for CEOs who want to lead as their best
selves, Build an Inspiring Culture (TM), and make the pivotal
decisions that take their business to new heights.

• Lead with authenticity so that you
lead as your best self and prune away
what holds you back.

We meet monthly zoom to discuss opportunities and
challenges, share ideas, and support each other. You have
unlimited access to me by zoom, phone, email or text to set
goals, remove roadblocks, overcome obstacles, and develop
action steps that get results.
Once you sign up for the program we work together to build a
game plan that includes your quarterly goals and action steps to
meet them. Program fees are non-refundable, no exceptions.
There are no skip-months. The fees will never change as long
as you are enrolled.

A trusted advisor … Chris
was instrumental in the
development of a strategic
design that was sent
by the Secretary of Defense
to the President of
the United States.
GENERAL JOSEPH F. DUNFORD

See video testimonials.

We now have a
framework to discuss the
ways that people lead
differently and how we
celebrate that diversity as
we build commitment to a
common culture. This is
already benefiting our
retention, engagement,
and morale.
Michele Flournoy, CEO, West
Exec Advisors

• Clarify your performance and
behavioral expectations so that you
can hold people accountable for results
without feeling like a jerk.
• Inspire your employees to contribute
their best and most authentic selves to
your team’s success.
• Set and maintain clear priorities so
that your time, talent, and energy have
the highest impact.
• Get the right people in the right
roles doing the right things so that
you boost productivity 2X - 3X and plug
the drain on employee turnover.
• Make pivotal decisions amidst
turbulence and uncertainty so that
you can innovate and lead change
while avoiding expensive mistakes.
• Gain peace of mind to focus on
strategy and growth because your
team is committed to shared goals
within a winning culture.

www.strategicleadersacademy.com
chris@strategicleadersacademy.com
P: 571.303.8096

